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 The Rt. Rev. Brian R. Seage 
 Bishop 

Canon for Transitions and Ministry Development 

The Canon for Transitions and Ministry Development would work directly with and report to the Bishop to establish and 

maintain a healthy and effective environment to support the ministry, programs, and life of the diocese. The Canon, along with 

the Canon to the Ordinary, would be a part of the Bishop’s senior staff. The Canon would engage his/her work by developing 

strong, trusting relationships with the Bishop and staff, as well as, clergy and lay leaders throughout the diocese. Applications 

from lay and clergy persons will be accepted. 

Congregational Life and Transitions: The Canon would work directly with congregations in the diocese, both in managing 

transitions and clergy deployment activities; and assisting in facilitating congregational health, vitality, and development. This 

would include: 

• Overseeing the diocese’s transitions and deployment of clergy, including all necessary processes such as search profiles, 

background checks, and Letters of Agreement. 

• The Canon would be expected to build working relationships with transition officers throughout the Church, but especially 

in Province IV. 

• The Canon would be the Bishop’s key representative to congregations and clergy in communicating the vision for building 

up the Body of Christ. 

• The Canon would serve as an initial resource in times of conflict, crisis and transition; including working with clergy, 

wardens, and vestries. 

• The Canon would assist parishes and mission in congregational development through consultation and connecting churches 

and leadership with necessary resources. 

Clergy Life: The Canon would play a significant role in supporting the clergy of the diocese and must be able to develop 

effective, trusting relationships. 

• The Canon would be the conduit by which the Bishop and others are available for counsel and support when needed. 

• The Canon would coordinate the POC and Fresh Start programs for new clergy and clergy in new assignments within the 

diocese. 

• The Canon would have oversight of the Holy Orders Process and the A.C. Marble School of Spiritual Formation. 

• The Canon would be responsible, with the assistance of others, for the planning and managing of the annual Clergy 

Conference. 

Bishop’s Senior staff: As a member of the Bishop’s senior staff the Canon would act as liaison and support for several 

diocesan ministries. The duties would include: 

• The Convocational Deans’ meeting with the Bishop three or four times annually. The Canon would be the primary staff 

organizer for meetings and contact with the Deans. 

• Advisor and informal support to the Executive Committee and Finance Committee. 

• Quarterly meetings with the Bishop and Canon to the Ordinary (Administration and Finance). These meetings usually take 

the form of day retreat at Gray Center. 

• Periodic meetings with Senior staff and Chancellor. These meetings typically deal with canonical issues within the life of 

the Diocese. 

• Along with the Canon to the Ordinary, counsel the Bishop on matters related to the canons of the Church, especially Title 

IV issues. 

Compensation and Benefits  

• Compensation commensurate with experience 

• Auto provided 

Standard benefits, including insurance, vacation, continuing education, and sabbatical provision 
 


